STAFFING SOLUTIONS, LLC – DRUG TESTING POLICY
Staffing Solutions, LLC and its clients, have a strong commitment to their
employees to provide a safe environment and to promote high standards of
employee heath. Consistent with the spirit and intent of this commitment, many of
our clients have established a policy on drug and alcohol use. The goal of these
policies is to establish and maintain a work environment that is completely free
from the effects on employees of alcohol and drug use. In all respects our policy
will be the same as our client’s policy, unless parts or all of our client’s policy is
not legal.
PRE-EMPLOYMENT TESTING
Pre-employment screening of employees for unlawful drug use is required by some
of our clients. We will notify you if you are being considered for an assignment
with one of these clients. At that time, if available, you will be given the client’s
drug policy. You will be required to follow that policy as a condition of
employment with that client.
TESTING PROCEDURE
Pre-employment drug testing may be a pre-requisite of certain jobs with certain
clients. Drug testing is conducted at Legacy Laboratory Services/MetroLab.
TEST RESULTS
Drug test results; inconclusive, positive, or negative; and the fact that a test was
performed, will be kept as confidential as possible under all the factual
circumstances. Our client, of course, must be notified. Further testing, second
testing, what constitutes a refusal to take the test, the extent to which other legally
prescribed medications are present in the sample, and any other matters involving
the tests will be conducted in accordance with the policy of our client.
FUTURE EMPLOYMENT WITH US
If your test is confirmed positive by the laboratory, we will not consider you for
placement with any of our clients for a period of six months.

